EQUITABLE AROADMAP TO SUCCESS
The purpose of this roadmap is to provide a resource to help communities get
C R E D E NTlAI— started with undertaking their own equitable credentialing work. While the roadmap
ATTAI N M E NT is presented as a linear process, we know that this type of work is never linear. We
encourage you to use this visual as a guiding document rather than a checklist.
STEP ONE STEP THREE
Preparing for the Work Executing the Plan
Making credentialing more In this phase, teams will begin
equitable requires research. to implement their plans and
In this phase, partners will STEP TWO determine how to remain STEP FOUR
spend time collecting data on Convening Partners and collaborative while individual Sustaining the Work
their community and other Identifying Goals partners leverage their expertise.
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